
 
 
Thank you for exploring Thriving during Organizational Bifurcation in 
Your Business Life Cycle.   
 
We are happy you joined us here. 
 
In addition to your workbook handout that is provided during this session, we 
are also providing links to additional resources.  
 
Personalized Executive Sessions: 
 

The purpose of the Personalized Executive Session is to give Business 
Owners and Executives 60 minutes of customized executive coaching 
time to discuss highly focused team development and cooperative 
work culture concerns resulting in actionable strategies. 

 
http://www.corevalues.com/personalized-executive-session/  

 

Next Step Training: Engaging Employees To Champion Change 

According to Gallup, employee engagement is critical for driving business 
results. This is especially true during change execution. Understanding the 
emotional engagement process and executing the catalytic elements of that 
process will ensure that employees are engaged and committed to champion 
change at all levels of operation. 

 
http://www.corevalues.com/engaging-employees-to-champion-
change/ 



Researched and Documented White Papers: 
 

• How to Ensure Your Team Training Transfers to the Improved 
Employee Skills and Attitudes You Paid For     
http://www.corevalues.com/how-to-ensure-your-team-training-
transfers/  

• Why Happiness Matters in Your Workplace and Beyond 
http://www.corevalues.com/why-happiness-matters-in-your-
workforce-and-beyond/  

 

Contact: 

  
 

TIGERS® Success Series, Inc. is a research-based and validated business model and 
Sub-S corporation specializing in an interdependent organizational group develop 
founded on six measurable principles that forge cooperative group relationships and 
high performance team dynamics. Led by Dianne Crampton, the company works with 
business owners of companies with 50 to 1000 employees and generating $3million 
and up in annual net revenue. 

TIGERS® Success Series, Inc. was founded in 1991 after a four year vetting period 
of independent peer reviewed studies to determine if the six principles that comprise 
the TIGERS® model could be independently evaluated within group behavior.  These 
principles are trust, interdependence, genuineness, empathy, risk and Success. The 
company transitioned by supporting post merger leadership teams such as Costco 
and companies undergoing reorganization that desired collaboration between 
departments and cooperation among employees as driving forces to increase profits.  

Our Mission 

Our mission is to help committed leaders build successful organizations that thrive 
with cooperation among employees, collaboration between departments and who 
desire high performance team-focused work cultures that are scalable and 
sustainable in all types of economic climates. 
 
Our Offers 
  
TIGERS® is a comprehensive system. Our modules are offered with implementation 
and execution services; implementation and execution services while facilitating, 
training and/or licensing your staff; or training, licensing and certification alone.  

Dianne Crampton, Founder 
TIGERS Success Series, Inc. 
Voice: US 877-538-2822 
Voice International 1+541-385-7465 
Email: info@corevalues.com 
Website: www.corevalues.com 


